Tips for a physician in getting the right job, part XIII: applicant questions about remuneration, call, and time off.
Part of how an applicant is judged is by the quality of questions he/she asks. If the answers to the questions could be readily found with minimal research, that does not give a good impression. Failure to ask good questions can be viewed as a lack of knowledge, preparation, or interest. If the candidate asks many questions about finances and vacations during the opening minutes of an interview, without inquiring about the practice, that also does not give a good impression. On the other hand, during the later phases of an interview day(s), questions regarding remuneration, call, and time off should be asked.